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ABSTRACT

Education is a key that provides different prospects for self-consciousness and self-actualization to every individual. It promo-
tes self-esteem among women which empowers them to stand in society. Educated women are intense towards enchanting
measures to improve themselves and their children. This study thus contributes to the existing literature of education by in-
vestigating the role of universities in balancing the student life and married life of female students, specifically in the case of
engineering and pharmacy department from UAE. The study also offers a comparison between engineering and pharmacy
departments of UAE universities in respect of balancing the student life and married life of female students. The students of
pharmacy and engineering department are the respondents of the present study. For this purpose, a total of 400 questionnai-
res (200 from each department) are distributed among the respondents using disproportionate random sampling technique.
The study applies a series of two-tailed independent group t-tests and one-way between groups ANOVA to estimate the em-
pirical findings using SPSS. The study finds that there is a significant difference between two departments of UAE universities
in balancing the student and married lives of female students. Findings also indicate that both the departments are signifi-
cantly different in balancing the married student’s life on the basis of age and education. Moreover, it is found that more than
70% of the respondents (for both departments) are agreed that their universities are playing significant role in balancing the
student and married lives of female students. The study suggests that the universities should accommodate their students
through the provision of flexible time management, flexible course requirement, reasonable finances, future employment and
career prospects, and managing academic workload.

Keywords: Student Life, Married Life, Female Students, Work-Life Balance, UAE

UNIVERSIDAD Y SOCIEDAD | Have Scientific of the University of Cienfuegos | ISSN: 2218-3620 Volume 15| S2 | June, 2023

281



UNIVERSIDAD Y SOCIEDAD | Scientific magazine of the University of Cienfuegos | ISSN: 2218-3620

RESUMEN

La educacion es una clave que brinda diferentes perspec-
tivas de autoconciencia y autorrealizacion a cada individuo.
Promueve la autoestima entre las mujeres, lo que las em-
podera para mantenerse en la sociedad. Las mujeres edu-
cadas son intensas hacia las medidas encantadoras para
mejorarse a si mismas y a sus hijos. Por lo tanto, este estudio
contribuye a la literatura educativa existente al investigar el
papel de las universidades en el equilibrio de la vida estu-
diantil y la vida matrimonial de las estudiantes, especifica-
mente en el caso del departamento de ingenieria y farmacia
de los EAU. El estudio también ofrece una comparacion en-
tre los departamentos de ingenieria y farmacia de las univer-
sidades de los EAU con respecto al equilibrio entre la vida
estudiantil y la vida matrimonial de las estudiantes. Los estu-
diantes de los departamentos de farmacia e ingenieria son
los encuestados del presente estudio. Para ello, se distribu-
yen entre los encuestados un total de 400 cuestionarios (200
de cada departamento) mediante la técnica de muestreo
aleatorio desproporcionado. El estudio aplica una serie de
pruebas t de grupos independientes de dos colas y ANO-
VA unidireccional entre grupos para estimar los hallazgos
empiricos utilizando SPSS. El estudio encuentra que existe
una diferencia significativa entre dos departamentos de uni-
versidades de los EAU en el equilibrio de la vida estudiantil
y matrimonial de las estudiantes. Los hallazgos también in-
dican que ambos departamentos son significativamente di-
ferentes en el equilibrio de la vida del estudiante casado en
funcién de la edad y la educacion. Ademas, se encuentra
que mas del 70% de los encuestados (para ambos departa-
mentos) estan de acuerdo en que sus universidades estan
jugando un papel importante en el equilibrio de la vida es-
tudiantil y matrimonial de las estudiantes. El estudio sugiere
que las universidades deben acomodar a sus estudiantes
a través de la provision de una gestion del tiempo flexible,
requisitos de cursos flexibles, finanzas razonables, empleo
futuro y perspectivas de carrera, y la gestion de la carga de
trabajo académico.

Palabras clave: Vida estudiantil, vida conyugal, estudiantes
mujeres, conciliacion entre la vida laboral y personal, Emira-
tos Arabes Unidos

INTRODUCTION

Education is a key that provides different prospects for
self-consciousness and self-actualization to every indivi-
dual (i.e., male or female). It also helps individuals to solve
their social, economic, and domestic problems (Lareau,
2011). Education promotes self-esteem among women
which empowers them to stand in society (Sundaram
et al.,, 2014). Educated women are intense towards

enchanting measures to improve themselves and their
children. Many studies revealed that education empowers
women to take a step against the unpleasant practices of
society, and thus, education promotes women’s empower-
ment (Sonowal, 2013; Varghese, 2011; Aslam et al., 2019).
Moreover, education promotes the intellectual wellbeing
which endorses the flexible thinking in all aspects of life.

Considering this importance of education, different resear-
chers have started publishing their working in the field of
education. Available research on the education indicates
that the attainment of higher education is very crucial for
the married women as it enables them to manage the
prompt changes in the social, economic, technical, and
cultural fields (Salia et al., 2018). Smith (2008) indicates
that realization of higher education is essential for the ma-
rried women because of their procreant role. However, the
completion of education for the married women is not an
easy task because married women face a number of pro-
blems i.e., time management, work load, financial pressu-
res, domestic work, child rearing, stress and examination
phobia, and thus they find it very difficult to maintain the
balance between their student life and married life. This is
so because the married females must perform their duties
as a student and as well as a wife, daughter in law, mother,
sister-in-law (Murakami et al., 2017). Moreover, within the
restricted time of 24 hours/day married female students
are provoked with many challenges such as “deadlines to
meet the targets, family pressures, financial obligations,
and so on”. These circumstances create the role confron-
tation which affect their level of engagement in their stu-
dies, social life, and families (Barling, & Macewen, 1992;
Voydanoff, 2002; Hassan et al., 2010; Zhang et al., 2012).

According to Eloundou-Enyegue & Calves (2006), ma-
rried female students feel unhappiness of their inner fee-
lings while accomplishing their task as a student that they
are not giving their proper time to their family, and children
and thus they feel that they are unable to balance their
student life and married life. Balancing the student life
and married life is very important for the married females
to accomplish their responsibilities as a student and as a
housewife. The unnecessary burdens from the family and
universities is becoming a huge constraint in work-family
balance. HeavyRunner & DeCelles (2002) indicate that
the support of family, spouse, and educational institutions
helps the women to accomplish their dual responsibilities
and to maintain work-life balances. “Work” includes “cour-
se work, research requirements, career and professional
development activities, and other academic related acti-
vities that graduate students engage in”. On the contrary,
“Life” embraces “non-academic, personal components of
graduate student’s life such as family, married life, social
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life, and non-school activities”. Abudaga et al., (2021)
stated that female married students always show poor
grades as compared to the unmarried female students.
Their study concludes that the family pressures, marital
demands, lack of motivation from families, psychological
distress, low economic conditions, and financial pressu-
res are the main reason behind this poor performance.

Badri & Panatik (2020) stated that the main
reason behind the poor grades of the married
females in their work-life imbalances. The study
argues that the educational institutions of the
students play a vital role in reducing these
imbalances through the provision of flexible

time management, flexible course requirement
and reasonable finances. Considering the
importance of the education for the married
females, present study argues that on the one
hand, the accomplishment of education is very
crucial for female married students; and on the
other hand, the work (student life) -life (married
life) balance is also very crucial for the women.
In this regard, present study considers that
universities play a significant role in maintain

the balance between work-life balance and to
reduce work-family conflicts among the married
females. Other researchers such as (Fatima &
Sahibzada, 2012; Badri & Panatik 2020) are

also agreed on the positive role of universities in
maintaining the work-life balance. They concluded
that the apparent support or relaxation from the
educational institutions are positively related

with the marital and emotional regulation among
the adult students. Present study, therefore,
attempts to contribute to the existing literature of
education by investigating the role of universities
in balancing the student life and married life

of female students, specifically in the case of
engineering and pharmacy department from UAE.
Thus, the fundamental aim of the current study is
to explore the role of universities in balancing the
student life and married life of female students.
The study also offers a comparison between
engineering and pharmacy departments of UAE
universities in respect of balancing the student life
and married life of female students.

Remaining study has following structure: second
section reviews the existing literature along

with the hypothesis development. Next section

is about data and methodology which contains

all the details of related data sources, proposed
questions and empirical techniques. Fourth
section explains the empirical results of the

study. This section clearly shows the acceptance/
rejection of hypothesis. Last section is about
conclusion, discussions and policy implications.
This section sums up the entire study with some
recommendations for the policy makers and future
directions for the upcoming researchers.

A critical analysis of the bibliography on the
subject showed that during the past few decades,
the swapping patterns of work becomes a huge
constraint on the family and social life of the
married female students (Risti et al., 2009).
Within the restricted time of 24 hours/day,
married female students are provoked with many
challenges such as “deadlines to meet the targets,
family pressures, financial obligations, and so on”.
These circumstances create the role confrontation
which affect their level of engagement in their
studies, social life, and families (Barling, &
Macewen, 1992; Zhang et al., 2012). A number
of researchers have investigated the role of
familial pressures and family conflicts on the
work-life balance of the adults. For instance,
Greenhaus & Beutell (1985) for the first time,
investigated the impact of family conflicts on the
working performance of the married women and
showed the negative relationship between these
variables. The study concluded that the burdens
of the household undertakings create hurdles in
balancing the work and family life for a married
woman which adversely affect their working
performance.

Carlson & Kacmar (2000) studied the role of
family environment on the work-life balance

of the female adults. The study used family
pressure and family support as two different
dimensions of the family environment. Results

of the study showed that increase in the family
pressure results in work-life imbalances, while
the family support helps the female adults to
maintain the work-life balance. Zhang et al.
(2012) indicated that “work” and “family” are two
imperative compasses of an adult’s life. Authors,
therefore, conducted their research on the nexus
between work and family. For this purpose, the
study gathered the data from 263 managers

of Mainland, China and concluded a significant
relationship between these variables. Yusuf et

al. (2020) done a valuable work. The authors
indicated in their study that researchers are
continuously focusing on the work-life balance; or
work-family conflict by considering the “work” as
an “office work”. The study defined the “work” in
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a new perspective and worked on the relationship
between work-life balance of married female
graduate students. Authors believed that after
marriage, there is only 18% possibility that the
female adults will prefer to work as an employee
in the working organization. Authors further
argued that it is 34% possibility that female adults
will continue their studies and prefer to work

on their assignments as a student. Thus, in this
regard, the study indicated that “work” includes
“course work, research requirements, career and
professional development activities, and other
academic related activities that graduate students
engage in”. On the contrary, “life” embraces
“non-academic, personal components of graduate
student’s life such as family, married life, social
life, and non-school activities”. The findings of the
study revealed that married females are facing
hurdles in the terms of financial constraints, family
responsibilities, and workloads.

Almujaini et al. (2019) also found that married
students face hurdles in their academic cases

in the terms of their personal duties and
accountabilities. Egenti & Omoruyi (2011)
conducted their research on the nexus work-life
imbalances of the married females. Particularly,
the study was about the challenges faced by the
married women while studying. The study focused
on the married females enrolled in the B.Ed.
programs in the university of Lagos. The study
collected the data from 50 respondents through

a structured interview and found that married
female students faced many hurdles in the
attainment of their higher education in the terms
of time management, low economic conditions,
financial pressures, psychological distress,
marital demands, and family pressures. Badri &
Panatik (2020) found that married students are
facing work-life imbalance due to their increased
responsibilities. They stated that the educational
institutions play the vital role in influencing the
woke-life imbalances. The study suggested that
the universities or the educational institutions

of the students should accommodate their
students through the provision of flexible time
management, flexible course requirement and
reasonable finances. Fatima & Sahibzada (2012)
also indicated the positive role of universities

in maintaining the work-life balance. The study
concluded that the apparent support or relaxation
from the educational institutions are positively
related with the marital and emotional regulation

among the adult students.

Dousin et al. (2021) conducted a mix method
study with the aim to scrutinize the relationship
between work-life balances. Particularly, the study
tested that how the support of spouse contributes
to maintaining the work-life balance. For this
purpose, the study gathered the data from 50
married students through conducting interviews
and from 34 other married students through a
questionnaire survey and compare the results of
the 1st year married students with the 2" year
married students. The study found that the family
spouse plays an important role in maintain the
work-life balance. The study further found that

1st year students are facing more balanced work-
life as compared to the second-year students,
this is so because the support of spouse was
consistent at 15t year students. Abendroth & Den
Dulk (2011) revealed that as compared to the
other professionals, the academics practiced
more problems in sustaining operative work-life
balance. This might be the reason that academics
face an extensive range of responsibilities with
possibly stimulating demands. After conducting
the research on 254 academicians of US, the
study concluded that 69% of the academicians are
dissatisfied about their institutions and criticized
that their institutions do nothing to create a
balance between their work and family lives.
Triangulating the discussion from above, present
study argues that work-life balance is the topic of
pivotal importance and remains highly debated
among the researchers. After reviewing the above
literature, present study concluded that numerous
researchers have conducted their researchers very
precisely on the relationship between work-family
imbalances by incorporating different dimensions
of family (such as family environment, family
pressures, family conflicts, spouse support etc.).
Different perspectives of the work have also been
incorporated by the previous studies. The role of
educational support in balancing the work-life has
also been highlighted by the existing researchers.
However, to the best of author’s knowledge, the
role of universities in balancing the student life
and married life of female students is a neglected
aspect in the available literature of family-life
balance, specifically for the case of engineering
and pharmacy department from UAE. Therefore,
present study contributes to the available
literature by exploring the role of universities

in balancing the student life and married life of
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female students by collecting the data from the
married females of the engineering and pharmacy
department from UAE. Thus, based on above
debate, it is hypothesized that:

H,: There is a significant difference between the
engineering and pharmacy departments of UAE
universities in respect of balancing the student life
and married life of female students.

H,: There is a significant difference between the
engineering and pharmacy departments of UAE
universities in respect of balancing the student life
and married life of female students based on age.
H,: There is a significant difference between the
engineering and pharmacy departments of UAE
universities in respect of balancing the student
life and married life of female students based on
education.

METHODOLOGY

Research Design

The fundamental aim of the current study is to
explore the role of universities in balancing the
student life and married life of female students.
The study also offers a comparison between
engineering and pharmacy departments of UAE
universities in respect of balancing the student
life and married life of female students. In this
regard, the study uses a quantitative method and
collected the data from two different departments
(engineering and pharmacy) of Universities in UAE
through a self-administrated questionnaire survey.
Questionnaire survey was comprised of two
sections; section one contains the demographic
information of the respondents, while section

two contains different items regarding different
questions. The questionnaire is designed on the
basis of 5-point Likert scale; “starting from 1:
strongly agreed to 5: strongly disagreed.”
Sampling Technique

The students of pharmacy and engineering
department are the respondents of the present
study. The study uses a disproportionate

random sampling to collect the data from the
selected respondents of the study. A total of

400 questionnaires are distributed among the
respondents; out of which 200 questionnaires are
filled by the students of engineering department
and remaining 200 questionnaires are filled by the
students of pharmacy department.

Econometric Techniques

The study uses SPSS software to analyze the
results. The study first tests the reliability of data

by using Cronbach Alpha (Cronbach, 1951). After
confirming the reliability of data, the study tests
the normality and linearity of the data through
Pearson correlation coefficient (Bryman & Cramer,
2011). Finally, the study applies a series of two-
tailed independent group t-tests and one-way
between groups ANOVA to estimate the empirical
results of the study.

RESULTS AND DISCUSSIONS

Scale’s Reliability of Instruments and
Pearson Correlation

The test of reliability is evaluated by using the
value of Cronbach’s Alpha. Table 1 shows that

the test of internal reliability for the constructs of
both departments (engineering and pharmacy)

is greater than 0.70, hence confirming that the
constructs are reliable. In the meantime, the
coefficient of Pearson’s correlation does not
exceed from 0.497 (0.511) in case of engineering
(pharmacy) department, confirming the normality
and linearity of the data. The outputs of Person
correlation are shown in Table 2 (engineering
department) and Table 3 (pharmacy department).

Table 1: Internal Reliability

uestions

gineering Department Sample - Questions

armacy Department Sample - Questions
Source: Owner elaboration

Results of Student and Married Lives for
Engineering and Pharmacy Departments
Table 4 shows the responses (in percentage) to
the questions in case of engineering department.
In response to question 1, 23.2% respondents
were strongly agreed, 52.4% were agreed,

8.1% were neutral, 10.2% were disagreed while
6.1% were strongly disagreed. In response to
question 2, 19.3% respondents were strongly
agreed, 54.4% were agreed, 17.2% were
neutral, 7.8% were disagreed while 1.3% were
strongly disagreed. In response to question 3,
21.3% respondents were strongly agreed, 55.4%
were agreed, 19.1% were neutral, 2.2% were
disagreed while 2.0% were strongly disagreed. In
response to question 4, 16.7% respondents were
strongly agreed, 48.2% were agreed, 26.6% were
neutral, 5.4% were disagreed while 3.1% were
strongly disagreed. In response to question 5,
24.1% respondents were strongly agreed, 51.4%
were agreed, 18.9% were neutral, 3.4% were
disagreed while 2.2% were strongly disagreed.
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In response to question 6, 23.6% respondents
were strongly agreed, 49.9% were agreed, 22.3%
were neutral, 3% were disagreed while 1.2% were
strongly disagreed. In response to question 7,
20.6% respondents were strongly agreed, 60.3%
were agreed, 11.1% were neutral, 5% were
disagreed while 3% were strongly disagreed. In
response to question 8, 17.6% respondents were
strongly agreed, 61.7% were agreed, 12.9% were
neutral, 3.3% were disagreed while 4.5% were
strongly disagreed. In response to question 9,
21.4% respondents were strongly agreed, 56.6%
were agreed, 9.8% were neutral, 7.4% were
disagreed while 4.8% were strongly disagreed. In
response to question 10, 19.1% respondents were
strongly agreed, 59.8% were agreed, 14.3% were
neutral, 4.6% were disagreed while 2.2% were
strongly disagreed. In response to question 11,
14.9% respondents were strongly agreed, 62.2%
were agreed, 15.6% were neutral, 4.2% were
disagreed while 3.1% were strongly disagreed. In
response to question 12, 20.6% respondents were
strongly agreed, 54.9% were agreed, 14.7% were
neutral, 5.3% were disagreed while 5.5% were
strongly disagreed. Moreover, the mean (standard
deviation) value for all the questions ranges from
2.58 to 3.72 (0.29 to 0.81).

Table 5 shows the responses (in percentage) to
the questions in case of pharmacy department.

In response to question 1, 24.1% respondents
were strongly agreed, 49.2% were agreed, 14.9%
were neutral, 7.8% were disagreed while 4% were
strongly disagreed. In response to question 2,
11.3% respondents were strongly agreed, 61.7%
were agreed, 13.4% were neutral, 8.5% were
disagreed while 5.1% were strongly disagreed. In
response to question 3, 9.6% respondents were
strongly agreed, 63.8% were agreed, 15.6% were
neutral, 7.8% were disagreed while 3.2% were
strongly disagreed. In response to question 4,
14.5% respondents were strongly agreed, 59.7%
were agreed, 13.8% were neutral, 8.4% were
disagreed while 3.6% were strongly disagreed. In
response to question 5, 16.3% respondents were
strongly agreed, 62.9% were agreed, 9.8% were
neutral, 7.9% were disagreed while 3.1% were
strongly disagreed. In response to question 6,
23.8% respondents were strongly agreed, 57.9%
were agreed, 12.7% were neutral, 3.4% were
disagreed while 2.2% were strongly disagreed. In
response to question 7, 19.7% respondents were
strongly agreed, 61.8% were agreed, 14.1% were

neutral, 2.6% were disagreed while 1.8% were
strongly disagreed. In response to question 8,
15.6% respondents were strongly agreed, 59.8%
were agreed, 16.7% were neutral, 4.5% were
disagreed while 9.3% were strongly disagreed. In
response to question 9, 16.1% respondents were
strongly agreed, 58.2% were agreed, 16.4% were
neutral, 5.1% were disagreed while 4.2% were
strongly disagreed. In response to question 10,
19.1% respondents were strongly agreed, 59.8%
were agreed, 14.3% were neutral, 4.6% were
disagreed while 2.2% were strongly disagreed. In
response to question 11, 14.3% respondents were
strongly agreed, 61.2% were agreed, 9.8% were
neutral, 9.9% were disagreed while 4.8% were
strongly disagreed. In response to question 12,
24.6% respondents were strongly agreed, 52.8%
were agreed, 8.3% were neutral, 1.8% were
disagreed while 2.5% were strongly disagreed.
Moreover, the mean (standard deviation) value for
all the questions ranges from 2.97 to 3.90 (0.21
to 0.57).
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2 My department helps me 0.369 | 1.000
Table 2: Correlation Analysis (Engineering to follow the flexible time
Department Sample) | management _ I R
Ttems 1 > 3 yneréarg some guturer > 0857 T 05T 19§00
1 My university is providing 1.000 employment and career
me some reasonable prospects as shared by the
finances at the time of department
need 4 I am allowed t¢ follow 241 412 .391
2 My department helps me 0.315] 1.000 some flexible cqurse
to follow the flexible time equirements
manaaement 5 My teaghers hglp me to 095 [ 0.463 [ 0.287
3 Theré are some future 0.249 | 0.064 | 1.000 /manage academic work|oad
employment and career or me
prospects as shared by the 6 Due to|flexible|burden from .164 | 0.161 .350
department the department}, my home
4 I am allowed to follow 0.037 | 0.244 | 0.411 joit dddestic responsibilities
some flexible course re not disturbed
requirements 7 My department helps me to 191 .501 .502
5 My teachers help me to 0.345 | 0.201 | 0.247| fd&x346n nQQ@hysical and/or
manage academic workload ental health _
for me 8 My teachers give 0.200 | 0.203 | 0.309
6 Due to flexible burden from | 0.094 | 0.332 | 0.321] s6mi2d horon21 8esdab80
the department, my home requirements based on my
or domestic responsibilities arried|life obligations | _
are not disturbed 9 My study life i not crepting .167 | 0.496 | 0.218
7 My department helps me to | 0.347 | 0.347 | 0.231] a6yA®Rip¢ 0faMm|10.i46des Fdi0
focus on my physical and/or e ]
mental health 10 || My Academic program .239 .340 .451
8 My teachers give 0.214 | 0.025 | 0.465 [strisdre0s3designay 4o vES8 | 1.00
some normal research me maximum relaxation
requirements based on my ecausd of my married life
married life obliaations 11 || I am fylly cooperated .258 | 0.225 | 0.397
9 My study life is"not creating | 0.017 | 0.099 | 0.247| r€gab&nd BAbse0s6l02dubng87 | 0.323 | 1.00
any type of family issues for nd/or availability
me 12 || As per my family 493 0.067 | 0.411
10 | My Academic program 0.098 | 0.039 | 0.024 bbI#RBiorts2583n0e4S0y| 0.320 | 0.182 | 0.157 | 1.001
structure is designed to give interact|with faqulty at those
me maximum relaxation time durations which arg
because of my married life yitablelfor me
11| I am fully cooperated 0.083 | 0.347 | 054RFced GunerleR®iabia®2 | 0.342 [ 0.377 [ 0.109 | 0.29
regarding Course scheduling
and/or availability
12 | As per my family
obligations, I can easily 0.114 | 0.413 | 0.371 | 0.357 | 0.441 | 0.094 | 0.369 | 0.179 | 0.333 | 0.31¢
interact with faculty at those
time durations which are
suitable for me
Source: Owner elaboration
Table 3: Correlation Analysis (Pharmacy
Department Sample)
Items 2 3 4 5 6 7 8 9 10

1

My university is providing
me some reasonable
finances at the time of
need

1
1.000
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Table 4: Responses to the Questions
(Engineering Department Respondents)

significant difference between two departments
of UAE universities in balancing the student and

Sr.# [ Questions - SA A aNried [iVBACT ferSBIA stVedn RSTR: J-value
1 My university is providing me far all the| questiops is significant gt 5% level.
a?ms reas?nablde finances at 23.2 | 52.4 Heﬁcé, supq%) ing ﬁ.ll 2. 0 0.81
e {ime of nee Thao c e o back Af e \Wallic +
2 My department helps me 19.3 | 54.4 1 Mqptydy ysgsatasgof krysiai-Wallis,te analyze
to follow the flexible time whether there exists a significant|difference in
manadement ayerage scores ohtained by the respondents when
3 Theré are some future tHey are grouped |according to education gnd age.
employment and career 21.3 | 55.4 Oh1Hd basks »f outpults sh@whlin Tabéel 7,| it can
prospects as shared by the bé seen that when the participants are grouped
department according| to their|age (in|case of engineegring
4 I am allowed to follow some 16.7 | 48.2 ¢4¢ ehP sbmpled; lthe [parBRiparitdith the
flexible course requirements £21140 yass (meanrark:-—83-2648) are
5 My teachers help me to 24.1 [51.4 99 ‘thf‘zg* Bogrearsypieat .?8' 102977 <
manage academic workload better balancing their student and married lives,
for fgllowed by the rgspondents with the age| of 41-
6 Due to flexible burden from 50 (mean|rank: 5[1.3497)years, 51-60 (ean
the department, my home or 23.6 | 49.9 rgrik2.36.0890) years The 3egponderss with the
domestic responsibilities are age of 20130 years (mean rank: 31.6497) are
not djsturbed not balancing their student and married ljves in
/ My department helps me to | 20.6 | 60.3 3 |pkitdr way.Owherdthe paridipantd 42 grouped
focus on my physical and/or a¢cording|to their|age (in|case of pharmacy
mental health . d narl—mn l- camnla) +hc nar‘i-lr-lr'\ n{-c \Al““] the
8 My teachers give some - f NS A i *" ‘6 9“
normal research requirements | 17.6 | 61.7 ag %t . ears4(' €ar ? 904?P are
- . better ancmg their student and married lives,
based on my married life .
obligations fagllowed by the rgspondents with the age| of 51-
9 My study [life is not creating 21.4 | 56.6 o0 qrgean ramk: 4841840) &3S, 4038 (Mean
any type of family issues for rgnk: 41.8478) years. The respondents with
me ] the age of 20-30 years (mean rank: 28.3487)
10 My Academic program are not balancing|their stlident and married
structure is designed to give | 19.1 | 59.8 |iydstid a pétter way: Morecv€P thelsihificant
me maximum relaxation p-vaIue indicates that both the departments are
because of my married life sionificantly different inb i rried
11 I am fully cooperated 149 | 62.2 udsérﬁ‘s “ge.'zon twg'blasisaoi'lag%e“g iﬁ. n%cfela
regarding course scheduling slboorting H ge. !
and/or availability PP g M-
12 As per my family obligations, .
I can easily interact with 20.6 | 54.9 Table’5: Responses;to the Quespians
faculty at those time durations (Pharmacy Department Respopdents)
which are suitable for me tions A A N
Source: Owner elaboration I Iy university s providing me
Note: SA: Strongly Agreed, A: Agreed, N: Neutral, DA: Digagfewiessanaue fggnces at 24.1 | 49.2 |14
i : iati the time of need
Disagreed, STD: Standard Deviation. 5 My depariment helps me T3 T617 113
Inferential Analysis to follow the flexible time
The study’s inferential analysis comprises of 3 njl_?\naaement ot
Kruskal-Wallis test - ANOVA and t-test. A t-test of em elroe i:snsi’:oan:fj cL; uer: 9.6 63.8 15
independent samples tells whether there “exists oz eycts as sha edrb rthe ) ) |
a statistically significant difference in the average ggna?-tmen r y
scores for the two groups, while One-way ANOVA 7! I'am allowed to follow some | 14.5 | 59.7 | 13
indicates whether there are significant differences flexible course requirements
in the mean scores on the dependent variable 5 My teachers help me to 16.3 [ 62.9 [9.8
across the three groups.” On the basis of t-test manage academic workload
as depicted in Table 6, it is found that there is a for me
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6 Due to flexible burden from I am fully cooperated regarding| course 0.0347%*
the department, my home or 23.8 | 57.9 | schedulin@ @nd/gr2availabiigyt | 0.56
domesEc)ic responsibyillities are |As per my family obligations, I ¢an easily 0.0241%*
not disturbed interact with faculty at those timle durations
7 My department helps me to 19.7 [ 61.8 Lwh#&H are X@itablelf@r me 3.67 [ 0.49
focus on my physical and/or Source: Owngr (_el.aboratmn. -
mental health Note: Sjg: significance, |Diff: difference/| S.E. standard err
8 My teachers give some lower level, UL: upper leyel.
normal research requirements | 15.6 | 59.8 16.7. 1 4.5 3.4 |3.18 |0.39
based on my married life Table 7: Kruskal-Wallis Test
obliaations articulars Engineering Department
9 My study [ife is not creating 11.3 48,6 194 [11.4 [9.3 2. B nple? | Rank
any type of family issues for -ducation [ DIpldma 5 =an Ran
me Undergradudte [ 43 9.314
10 My Academic program _GLl:ar.lluat._:;ei:j 8% g 3 1‘1‘
. . . - ua e; -
structurg is designed jco give 16.1 | 58.2| | 16.4 5.—%8% <z J.Dgoo 0-42—2=
me maximum relaxation est Chi-$quare 2.3197
because of my married life Statjstics giw =T 1§ 58AG=
11 Iam fully cooperated . 14.3 [ 61.2 Aged 557 8 _,.;32 O3t =779
regarding course scheduling 31-4 96 63.2648
and/or availability - 41- %g 21.3497
12 As per my family obligations, %'c_al 23 36.0197
I can easily interact with 24.6 | 52.8 [Ta&83 1 rfﬂ- dudre | 3- q4e721
. . L . . d D "
facylty at thqse time durations Statistics Asyiip_SIq. 30062
which are suitable for me Séurce: Owner elaboration
Source: Owner elaboration ’
reed

Note: SA: Strongly Agreed, A: Agreed, N: Neutral, %: tRieS%%

Disagreed, STD: Standard Deviation.

Table 6: Independent Sample T-Test:
Levene’s Test of Equality of Variance

sis of

gs'%:s%triggglsy provided in Table

7, itis found that when the participants are
grouped according to their education (in case of
engineering department sample), the participants

in balancing the student life and married life

Questions Sig. With[OvrelRtioOTS(E1€an[ /98 . afe
_ - - betterpgigfancinpigfeir stifent anMkarried lives,
My university is providing me some 0.033TolvéePB¢ bost-4789ubEa34ffeh® ARG 59.3147)
reasonable finances at the time of need and Lnderaraduate (meanrank:49.3148
My department helps me to follow the 0.0247* d z4‘ %..Ts4é,‘:]3 (‘]1.§247‘ |,]66‘6
flexible time management resppricents, Wnre the|diploma Rnolcers (mean
There are some future employment 0.0318%K 38314 3)Ip6H9GNa 4 E failgd4g palance
and career prospects as shared by the their| student and marrijed lives. |Moreover, when
department the participants are grouped acgording to their
I am allowed to follow some flexible course 0.01edtidaiéiB lih cdséXFpharaiity depthent
requiremhentsh i q ] sam bl the 1:i_r+irin:u te with.graduatian (mean
My teachers ey me to manage academic | 0-023L 0 3L SEAIRZL L SRE TR TR ctident
Due to flexible burden from the department, | 0.0187¢ [MEG&EL Ve SPHOWEG Gy undesggIitiate
my home or domestic responsibilities are not (mean rank: $7.9824) land postrgraduates’ (mean
disturbed rank 49.3472) respondents, while the diploma
My department helps me to focus on my 0.02B0TdeR3(fRéan 2&2d:732264897 partdip8nts are
physical and/or mental health fai!kp1 to_bhalance their student and marridd lives
My _teache;s %lve Zome normal _rejelirch 0.04g§ tI‘e%r]ngz\‘/Z e£56|41%1ar § Th%ﬁﬁa% s lead
(r)eb?ilé'gfi?:sn S based on my married lite towards accepting H, as the p-value is less than
My~study life is not creating any type of 0.039%% 26713 [ 2.6712 | 1.2354 | 4.2137
family issues for me
My Academic program structure is designed | 0.01C€ONCLOSION1.9988 | 1.2678 | 8.2492
to give me maximum relaxation because of This [study contributes to the existing literature of
my married life edudation by investigating the role of universities
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of female students, specifically in the case of
engineering and pharmacy department from
UAE. The study also offers a comparison between
engineering and pharmacy departments of UAE
universities in respect of balancing the student life
and married life of female students.

The study finds that there is a significant
difference between two departments of UAE
universities in balancing the student and married
lives of female students and confirms H,. Findings
also indicate that both the departments are
significantly different in balancing the married
student’s life based on age and education; hence,
supporting H, and H,. Moreover, more than

70% of the respondents (for both departments)
are agreed that their universities are playing
significant role in balancing the student life and
married life of female students.

The findings imply that educational institutions
play vital role in balancing the student

and married lives of female students. The

study suggests that the universities or the
educational institutions should accommodate
their students through the provision of flexible
time management, flexible course requirement,
reasonable finances, future employment, and
career prospects, and managing academic
workload etc.

Meanwhile, the study also faces some limitations.
First the population’s skewness, that limits to

the respondents of the selected universities as
well as departments, hence the findings may not
signify the population in this segment. Various
respondents’ background may result in diversity
of work-life who are working in the other fields of
career because they are significantly concerned
about their income level and occupation. The
future researchers may add some more variables
and may also enhance the sample size to check
the robustness of the findings.
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